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BRE AK I NG TH E MOLD
How to take full advantage of the talent pool of excellent women reserachers
are seriously underrepresented in key positions within the scientific world. Throughout the EU only 21%
Women
of professorships with the highest endowments are held by women; in some EU countries this proportion is
even lower. It is the aim of AcademiaNet to increase the number of women in leadership positions in science. Created
by the Robert Bosch Foundation and Spektrum der Wissenschaft, the excellence database provides profiles of outstanding women academics. Reputable science and research organizations vouch for their outstanding qualifications.
A careful selection process on the basis of strict qualification criteria ensures that only the best researchers are nominated for and represented on AcademiaNet. Over the last years, AcademiaNet has grown considerably. Today, the site
features more than 2,500 profiles of women reserachers across disciplines from all over Europe, with numbers set to
leadership positions and committees, or if you are looking for an interview partner or speaker, you can quickly locate
recognized women experts on Academia-Net.org.

www.academia-net.org

"Science means relevance."
Interview with Anne Glover, Vice-Principal External Affairs &
Dean for Europe, University of Aberdeen, Former Chief Scientific
Adviser to the President of the European Commission
Teachers and lecturers influence

There seems to have been a growing

students‘ thinking in science. How

skepticism towards science in the

big an effect do they really have?

last couple years. What can the

Naturally, you are learning a lot
from lecturers and teachers. They
are experienced and are the first real

individual scientist do about
that?
As scientists, we enjoy a

scientists you meet. Not just people in

high level of trust. We should

books. The classical role models like

regard that as something that

Marie Curie, etc., are very important

is important and that we con-

too, but they seem very removed.

tinuously have to work at. We

Whereas when you are actually at uni-

need to deserve people‘s trust.

versity and you meet lecturers, then

That means, when we speak

the scientists feel very human: for

about our research, we must be

example, they often have to run off to

honest about what we know and

get the kids or they talk about a party

what we don‘t know. We need

they went to or their holiday plans.

to be clear when something is a

They are just normal people and that is

consensus view or when something

what science is about – normal people

is still at the development stage. As

that do great science.

scientists, we are often measured on
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The University of Aberdeen

increase. So, if you are a decision maker from academia or industry searching for suitable candidates when appointing

impact and that can easily lead to the

give to young scientists, especially

biologist. I would, for example, speak

trap of overstating the importance

young women, nowadays?

with a male engineer. Or somebody who

of our findings. This is dangerous, as

Don‘t try and do everything on

works in the industry. Then you get a

we then loose the trust people have

your own. It‘s a sign of strength

real breadth of opinions and often diffe-

in us. We should value that trust and

to ask for advice or opinions, or to

rent ways of thinking. Our worst enemy

ensure that we keep it by staying

discuss things with people. Don‘t

is getting into a narrow way of thinking

honest and true to our findings.

always choose someone who seems

and stopping to look at different possi-

to be like you and do what you are

bilities. Simply: talk to different people

Looking back at your career as a

doing. I, for example, wouldn‘t just

and appreciate different approaches to

scientist, which advice would you

speak to another female molecular

what you do. That‘s really valuable.

"… so they can have families and
still become scientists."
Interview with Jean-Pierre Bourguignon, President of the European Research Council
There still are only few women in science.

pro-active for women, but such an

Who needs to make changes so that we will see

effort is currently needed. We don‘t

more women scientists?

want to miss out on all the great female
talent. A head count of women would be

solutions. The solution is not going to come from one part

the wrong approach, but this talent should

of society but from it as a whole. We need better overall

be given a real opportunity. If there are any obstacles

awareness of these problems in science. A first step would

preventing that, we need to remove them. I think this is

be to make gender balance a higher priority.

where AcademiaNet helps because it recognizes female

A lot of institutions already have standards and explicit

scientists for what they have achieved.

goals to improve the situation of women in science. However, this must not be an abstract effort but one translated
into practical measures such as taking into account the

What advice can you give to young scientists?
Maybe primarily three things. First, it is very important

role of women scientists as mothers, acknowledging that

that you try to come up with a vision of what you really

taking care of children is often shared among parents, and

want to do in your field. Don‘t just jump from one field to

realizing that better organized childcare is key for work/

another, but create your own specialty. Of course, you will

life balance. It will improve the situation for men and

still have to try out a few things, but, as the possibilities are

women with children. We need to accelerate this process,

different nowadays compared to when I started my career,

which is slow by nature, but we are moving in the right

one thing remains the same: you have to come up with

direction, I think. Yet more efforts need to be made to-

your own ideas early on.

wards dealing with the problem and we need to take every
opportunity to progress on that.

The second thing is: you should take advantage of all
possibilities to meet all the people you can have access
to, in particular those in leading positions, use that. Not

Which aspects of AcademiaNet do you value most?
Altogether AcademiaNet creates a sense of community. A community of female scientists of really high

because they will help you directly, but because you can
learn a lot from them.
And, last but not least, take every possibility and op-

quality. Any effort in such a direction is always welcome.

portunity to learn new things, be exposed to new environ-

Of course, AcademiaNet has a high ambition by being

ments and to new people.
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ERC communication unit

Usually these kinds of global problems need global

O U R PARTN E R S

Ireland

The scientists of AcademiaNet are nominated by:

Israel

The Royal Irish Academy (RIA)
Weizmann Institute of Science

Latvia

Europe

European Molecular Biology Organization (EMBO)
European Research Council (ERC)
Human Frontier Science Program (HFSP)

Austria

Latvian Academy of Sciences

The Netherlands

Netherlands Organisation for Scientific Research (NWO)

Norway

Austrian Science Fund (FWF)
Austrian Academy of Sciences (ÖAW)

Research Council of Norway

Poland

Belgium

Research Foundation – Flanders (FWO)

Foundation for Polish Science (FNP)
National Science Centre of Poland

Denmark

Portugal

Danish Council for Independent Research (DFF)
Danish National Research Foundation (DNRF)

Estonia

Academy of Sciences of Lisbon

Spain

Catalan Institution for Research and Advanced Studies
(ICREA)
Royal Spanish Academy of Sciences

Estonian Research Council

Finland

Academy of Finland

Sweden

Swedish Research Council

France

Academy of Moral and Political Sciences
National Center for Scientific Research (CNRS)

Switzerland

Swiss National Science Foundation

Germany

acatech – National Academy of Science and Engineering
Alexander von Humboldt Foundation
Berlin-Brandenburg Academy of Sciences and Humanities
Fraunhofer Society
German Chemical Industry Association (VCI)
German Council of Science and Humanities (WR)
German Rectors’ Conference (HRK)
German Research Foundation (DFG)
Helmholtz Association
Leibniz Association
Leopoldina - German National Academy of Sciences
Max Planck Society (MPG)
Association of German Engineers (VDI)
Volkswagen Foundation

United Kingdom

The Royal Society
The Royal Society of Edinburgh (RSE)
Wellcome Trust
Research Councils UK (RCUK), strategic partnership of:
- Arts and Humanities Research Council (AHRC)
- Biotechnology and Biological Sciences Research Council
(BBSRC)
- Economic and Social Research Council (ESRC)
- Engineering and Physical Sciences Research Council
(EPSRC)
- Medical Research Council (MRC)
- Natural Environment Research Council (NERC)
- Science and Technology Facilities Council (STFC)
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